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	“As a parent with a child with an intellectual disability I have found STAR to be an invaluable source of information and support over the past 14 years. As an advocacy organisation STAR has worked consistently to improve the quality of life of people with an intellectual disability and their families. It is through organisations such as STAR that we, the families of people with an intellectual disability, can be heard at the decision making level.”

              Parent


	         STAR VICTORIA INC.

STAR is unique in Victoria in that it brings together people concerned with all aspects of intellectual disability, and works to support the interests and rights of people with an intellectual disability and their families throughout all their lives.

STAR was formed in 1970 when parents of people with an intellectual disability recognised that, whilst trying to improve the circumstances of their own sons and daughters, it was essential to change the community attitudes intellectual disability. Considerable change has been achieved and momentum maintained through consistent and targeted social action inherent in STAR’s work.  In later years other organisations have been formed and have joined STAR in strengthening the momentum.

STAR was then and remains today, the only statewide advocacy organisation with a specific focus on the rights of individuals with an intellectual disability, to participate in the community as an equal from birth throughout their entire life.

 STAR works to achieve greater community awareness, attitude change and government and systemic responsiveness to the needs of people with an intellectual disability, to enable inclusion, equity, and participation.

STAR Victoria is valued in Victoria and nationally, and its assistance, views and input are sought from a diverse range of individuals, and organisations both government and non-government.

STAR has a proud 36 year history of empowering and resourcing people with an intellectual disability, their families and supporters, to speak up, be heard and make change.



	“It was (or remains) my experience that STAR has always been at the forefront of the movement for advocacy in all its forms. I do not think it would be going too far to say that it was STAR that really introduced and gave meaning to advocacy for citizens of Australia, who have an intellectual disability.”
Mrs Norma Rigby, M.B.E. (Dip. Dist. Spec, Ed. London)
	STAR VICTORIA INC.

VISION STATEMENT

 STAR believes in a society that lives by the principles of equity and social justice by

· Ensuring people with an intellectual disability have rights and access to the services in our community they need to participate fully in society.

MISSION STATEMENT

STAR as a community organisation, advocates on a statewide basis for the rights of people with an intellectual disability and their families by

· changing community attitudes

· informing, assisting, advocating for and empowering people with an intellectual disability and their families

· working individually and collectively to influence the decision makers to bring about real inclusion and lasting change for people with intellectual disability




President’s Report

STAR has had an exciting and productive year.  The certainty of our financial situation has enabled the Board to continue effective planning and implementation of strategies for providing information, support and advocacy.  

The ongoing and ‘everyday’ work of STAR  - being able to offer help to families when advice and support is needed reflects STAR’s dedication and commitment to understanding what is happening in the “real world”, while at the same time continuing our vision of total inclusion in the community for all people with a disability.

During 2007 the Board has focused on developing the website, updating our resource material and providing advocacy to the community. This year has featured our attendance at a number of workshops and forums on the new Disability Legislation – the Disability Act (Vic).  It has been important that STAR members remain informed about current changes in services.  The National Advocacy Conference in Victoria in July was also a feature of the year and a number of STAR members were supported to attend. Due to everyone’s busy schedules and commitments we have cancelled some of our winter meetings. 

STAR would not function without the continued support of the Board, Executive Officer, office staff, volunteers and above all its members.  Sincere thanks to all Board members who have contributed both time and expertise.

Sincere thanks to Esther Harris for her steadfast belief in STAR, her ability to turn ideas into reality and the passionate way in which she has supported so many people during the year. Thanks also to Pam Geoghegan who has regularly provided support to Esther in the office when needed, assisting with the Newsletter as well as many other essential administrative tasks. 

A special thank you to all our volunteers especially Kelly Geoghegan, and Julie Cooper for all their assistance during the year and to our Librarian, Dorothy Tagg for her assistance in keeping the Library sorted out, relevant and usable.

Jenny Harrison

President
Executive Officer's Report
Overview
With both the State and upcoming Federal election since the last AGM the past year has been one with an even stronger focus on political lobbying. The failure of both the State and Commonwealth to reach agreement on a new Commonwealth State & Territories Disability Agreement for the next 5 years till June 2012 has seen us join with other disability organisations in a concerted effort to see both the State and Commonwealth meet their obligations in properly funding disability services particularly given the size of their respective surpluses. 

At the State level there have been a number of changes across Government departments with no less than 4 members of Parliament having held portfolios in Education and 2 in Community Services over the past 12 months.  The former Department of Education and Training is now the Department of Education and Early Childhood Development with preschools now coming within the Education system.  
The Board of STAR, is responsible for the overall management of STAR, for providing direction and support for the staff and volunteers and establishing an itemized and regularly monitored  annual budget to enable  the organisation's on-going sustainability and to ensure that the specified outcomes and reporting requirements in regard to relevant legal and statutory obligations and funding agreements are met.
The office is staffed 3 days a week, usually Tuesday, Wednesday and Thursdays with a capacity for flexibility including out of hours work.  The Executive Officer is employed for 19 hours a week and the Administration Officer for 6 hours, with an additional allocation of approximately 40 hours per year for maintaining the STAR website. 

Recurrent funding until June 2009 has provide a significant measure of financial certainty enabling us, as part of our planning processes, to maintain and build on our core strengths and within this context, to identify   priority areas for our work and the strategies to achieve them.

 Priority areas for STAR’s work are determined by the following criteria

· the  issues  and strategies  must reflect STAR's  Vision and key principles

· there must be the potential to change the lives of people with intellectual disability  and to make a difference on the issues

· the work must be informed by the experiences of people with an intellectual disability and their families

· it must be empowering and serve to strengthen the voice of people with intellectual disability
· STAR has knowledge or expertise on the issues that other groups may not have

· resources must be available to do it

In July this year the Board evaluated our activities over the past year and have developed a strategic plan to direct STAR’s work in 2007-2009. 
Our Activities

Requests for advocacy and support continue to be a major component of our work. STAR 's advocacy is based on principles of social justice with a particular focus and emphasis on the inclusion of people with an intellectual disability as contributing and participating members of the community.  We have continued to work towards improving the lives of people with an intellectual disability by advocating with and for them and their families, and by giving information and support where requested. 
We responded to more than 350 requests for information and assistance -almost 90 people with disabilities, parents and family members were assisted with direct advocacy and/or support either as a  "one off" in regard to a specific issue or in relation to an ongoing or unresolved situation.  Contacts to the office were made by telephone, email and, in a first for STAR, via our website.  www.starvictoria.org.au 
As part of our information provision we added new resources to our library, especially in relation to planning for the future for people with an intellectual disability and families.  We have updated and expanded our information materials and handouts to ensure that they provide accessible information about specific issues and key stages in a person's life. Work is underway on updating the "Supporting Inclusive Schooling” resources to take account of changes in relation to the Program for Students with Disabilities and Impairments and Futures For Young Adults. This will be completed in 2008 via a student placement arrangement.  Workshops around “Person Centred Planning” for parents and family members will be held in early 2008.
Workers from both generic and specialist services contacted us for information on a range of issues and STAR information was made available at forums, community Expos and conferences.
Students from Tertiary institutions came to STAR individually or in groups for information, discussion and to access our Library and other resources. 

The website provides new opportunities for finding out about STAR and has enabled people to link with other listed sites relevant to their needs. According to the Website statistics provided by Rock:IT Consulting, which we are able to access online, we have had 484 visitors to the site who have visited the site 770 times, looked at 3056 pages and made approximately 4220 hits in the months Jan. to end Sept. 2007.  
Analysis of our individual advocacy on a regular basis for identification of trends and emerging issues helps to inform and focus our systemic advocacy and assists the organization's ongoing planning and evaluation.  

Regrettably there has been no lessening in the demand for advocacy with education, especially schools, housing, and support for adults to live independently outside of the family home, assistance for families of a person with a disability together with the increasing level of unmet need continuing to be the major areas of concern, frustration and dissatisfaction.
A key component of our systemic advocacy this year has been consultations with the Department of Human Services in relation to the introduction of the new Legislation in July this year.  Staff, Board members and general members of STAR have represented us at forums, conferences and consultations on a wide range of issues, including Quality Assurance, Futures For Young Adults, Public Transport including the MYKI ticketing system, education, the Criminal Justice system, early childhood, housing and respite. 
The importance of developing and maintaining networks can never be overestimated in regard to systemic advocacy.  Participation in the Victorian Disability Advocacy Network (VDAN), Community Living Alliance, the National Alliance for the Commonwealth State & Territories Disability Agreement, VCOSS and Coalition for Disability Rights enabled us to keep up to date by sharing information on what is happening in the sector and to work together co-operatively on issues on which as an individual organization we might otherwise not be able to take effective action.   The Disability Advocacy Resource Unit (DARU) which was set up in February 2007 to provide resources to strengthen the collective impact of disability advocacy in Victoria has proved to be an invaluable asset in supporting our advocacy efforts.  Our close working relationship with AMIDA has added to our knowledge around housing issues and the members of Reinforce have brought their unique insight and experiences as self advocates to all of our work.  
As in past years around half the requests for support and advocacy related to schooling issues in both mainstream and specialist settings.  The difficulty in resolving  many of the issues at the either the school or regional level has reinforced our firm belief in the urgent need for an independent complaints body for Education similar to the new Disability Complaints Commissioner and together with allies such as Parents Victoria, we will be working to see this become a reality.
The changes in the Education port folio as mentioned in the Overview have made it more difficult to engage in dialogue both at the Ministerial and Departmental level, especially in relation to our discussion paper “Inclusive Education - Its about Will Skill and Capacity.”  It is encouraging however to note that the Disability Advisory Council has taken a strong role in widely promoting the paper in its work.  Throughout its 37 year history STAR has had a steadfast commitment to Inclusive Education and this has again been identified as a priority in our strategic plan.  

In conclusion in the next 12 months, we will need to be vigilant in monitoring the impact of the new Act as it is bedded down, especially in relation to the planning provisions, service provider accountability, the Disability Complaints Commissioner and the Senior Practitioner.  
At the Federal level following the election there will be a new government. Whether Labour or Liberal, the on-going viability of a diverse range of federally funded Disability Advocacy services and the signing of a new CSTDA agreement addressing unmet need at both the State and Federal level that will provide the services that people with disability and their family need will be of vital interest and prime importance.  We will be looking to the State Budget for 2008/2009 to provide a substantial increase in funding for disability services and support.  
My thanks to Jenny and the other Board members and Gabrielle for always being accessible on a day to day basis.  Thanks to our volunteers whose work has contributed to our successful office team. A special thank you to Pam Geoghegan for all the assistance and support she has given me in the office this year especially in relation to the many vagaries in relation to the technical age including the website.  Thanks also to Dean Dadson, Program Advisor from the DHS Advocacy program for his continued support and assistance especially in regard to funding issues.
Thank you above all to the members of STAR for the support and encouragement you have shown throughout the year, for keeping us informed and spreading the word about STAR and for taking the time to tell us when we have done well and how we might do better.

Esther Harris
Executive Officer
Treasurer’s Report

Financial Year July 1st 2006 to June 30th, 2007
Again this year I am pleased to report that our financial position has remained relatively healthy.  With secure funding until June 2009.

A DHS Minor Works & Equipment Grant of $2,200.00 enabled us to purchase much needed new office furniture including a desk and matching wooden shelving units, 2 flat screen monitors and software for our website.  

The grant of $1,950.00 from the City of Melbourne community grants program will be used to run a number of workshops for families on planning and advocacy in early 2008.  

The amount of $3000.00 was allocated and expended in developing the website and this year we have earmarked $1500.00 for improving, updating and maintaining www.starvictoria.org.au 

As usual annual subscriptions and the continued support of our members in many different ways is much appreciated. Again I would like to thank Esther for the day to day management of STAR in particular in regard to the finances.

Gabrielle Dickinson

Treasurer 
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